MPS INFOTECNICS LIMITED

BOARD DIVERSITY POLICY

INTRODUCTION

This Policy on Board Diversity (the “Policy”) for the Board of Directors (the “Board”) of MPS
Infotecnics Limited (the “Company”) has been formulated by the Nomination and Remuneration
Committee (“NRC”) in accordance with SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI (LODR) Regulations, 2015”) to assure that the Board is fully diversified and
comprises of an ideal combination of Executive and Non-Executive Directors, including Independent
Directors, with diverse backgrounds.

PURPOSE

This Board Diversity Policy (‘Policy’) sets out the approach to diversity on the Board of Directors
(‘Board’) of MPS Infotecnis Limited (‘MPS’).

POLICY STATEMENT

The Company aims to enhance the effectiveness of the Board by diversifying its composition and to
obtain the benefit out of such diversity in better and improved decision making. In order to ensure
that the Company’s boardroom has appropriate balance of skills, experience and diversity of
perspectives that are imperative for the execution of its business strategy, the Company shall
consider a number of factors, including but not limited to gender, age, cultural and educational
background, ethnicity, professional experience, skills, knowledge and length of service.

The Nomination and Remuneration Committee (‘Committee’) is responsible for reviewing and
assessing the composition and performance of the Board, as well as identifying appropriately
qualified persons to occupy Board positions.

The Committee will ensure that no person is discriminated against on grounds of religion, race,
gender, pregnancy, childbirth or related medical conditions, national origin or ancestry, marital
status, age, sexual orientation, or any other personal or physical attribute which does not speak to
such person’s ability to perform as a Board member.

Accordingly, the Committee shall:

« assess the appropriate mix of diversity, skills, experience and expertise required on the Board and
assess the extent to which the required skills are represented on the Board,

» make recommendations to the Board in relation to appointments, and maintain an appropriate mix
of diversity, skills, experience and expertise on the Board, and

e periodically review and report to the Board requirements, if any, in relation to diversity on the
Board.



The Board shall have an optimum combination of executive, non-executive and independent
directors in accordance with requirements of the Articles of Association of MPS, the Companies Act,
2013, Listing Regulations and the statutory, regulatory and contractual obligations of MPS.

4. RESPONSIBILITY AND REVIEW

The Committee will review this policy from time to time, to ensure the effectiveness of the Policy. The
Committee shall discuss any revisions that may be required and recommend any such revisions to the
Board for consideration and approval.

5. DISCLOSURE OF THE POLICY

The Company shall disclose this policy on its website i.e., www.mpsinfotec.com. The necessary disclosure,
if any, about the policy will also be made as per the requirements of SEBI (LODR) Regulations, 2015 and
other applicable laws.



